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The Maori ethnic group tend to live mainly in the far north and far west of the district, in the Helena Bay, Pipiwai, Opouteke areas, with pockets in Pataua,
Takahiwai and Ruakaka. In the Whangarei urban area, the Maori ethnic group reside in Otangarei, Tikipunga, Raumanga, Morningside, and Toetoe (Figure 50).
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Figure 50 Maori Ethnic Group by Meshblock, 2006
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The Asian ethnic group is tend to live in the western areas of the district, in the Maungatapere, Springs Flat, Apotu, and Otaikarangi areas, with small pockets living
in Oakura, Pataua and Waipu. In the urban area, the majority of the Asian ethnic group live in Kamo, Mairtown and the Avenues (Figure 51).
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Figure 51 Asian Ethnic Group by Meshblock, 2006
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The Pacific People tend to live in similar areas to Maori, in Helena Bay, Pipiwai, Takahiwai and Ruakaka, Tikipunga, Otangarei and Toetoe, as well as in Whareora
and McLeods Bay areas (Figure 52).
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Figure 52 Pacific Peoples Ethnic Group by Meshblock, 2006
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The Middle Eastern/Latin American/African (MELAA) ethnic group are sparsely distributed across the Whangarei District. The majority live in Otaikarangi, Tikipunga,
Whau Valley, Riverside, Avenues, Maunu and Raumanga (Figure 53).
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Figure 53 Middle Eastern/Latin American/African (MELAA) Ethnic Group by Meshblock, 2006
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6. Employment

Employment is a key determinant of economic and social wellbeing, community connectedness, status and
identity. The unemployment rate describes the proportion of the total labour force currently unemployed
and actively looking for work.

Some ethnic groups who have high numbers of students will have low rates of employment. However, high
numbers of students will not impact on the unemployment rates for these groups, as students, if they are
not employed, are classified as 'not in the labour force’. These factors are important to consider when
interpreting work and labour force status. In addition, there is some evidence that discrimination impacts on
the ability for some ethnic groups to gain employment. This may also reduce the employment rate of some
ethnic groups (Thorpe, 2007).

Employment patterns will be influenced by the age profile of the population. Where there are peak numbers
in younger age groups 15-24 years, many of these might be students, and therefore not in the labour force.
Where there were more people than average in age groups 65 years and over, many of these might be
retired, and therefore not in the labour force.

Employment patterns may also be influenced by patterns of recent immigration. People who have recently
come to New Zealand might still be unemployed and seeking work in greater than average proportions.
People who had come recently and needed time to gain language skills and/or appropriate New Zealand
qualifications might be studying, and therefore not in the labour force.

The working population and the unemployed population (aged 15 years and over) together make up the
‘labour force’. The rest of the population aged 15 years and over are defined as ‘non labour force’. This
category will include those students in secondary school who do not have part time work, full time students
at tertiary level, retired people of all ages, and others who, for whatever reason, were not seeking work in
the week before the Census.

Work and Labour Force Status

'Work and labour force status' classifies people aged 15 years and over according to their inclusion or
exclusion from the labour force. For people who are employed, it distinguishes whether they are employed
full time (30 hours or more per week) or part time (fewer than 30 hours per week). Full and part time
workers together make up the ‘working population’ or the ‘workforce’.

For people who are not employed, they are either 'unemployed' or 'not in the labour force'. Unemployment
levels are defined as the number of people aged 15 years and over who are unemployed, actively seeking
work and are available for work. However, a person whose only job search method had been to look at job
advertisements in the newspapers, is not considered to be actively seeking work.

Any person in the working-age population (people aged 15 years and over) who is neither employed nor
unemployed are considered to be ‘not in the labour force’. This category includes:

retired people

people with personal or family responsibilities, such as unpaid housework and childcare

people attending educational institutions

people permanently unable to work due to physical or mental disabilities

people who were temporarily unavailable for work in the survey reference week

people who are not actively seeking work.

Approximately a third of the New Zealand, Northland Region and Whangarei District's working age
population are not in the labour force (Figure 54, Figure 55, and Figure 56). The largest proportion of those
not in the labour force in New Zealand are from the Asian (38%) and Middle Eastern/Latin American/African
(MELAA) (38%) ethnic groups (Figure 54). The largest proportion of the Northland population not in the
labour force are Maori (37%) (Figure 57), while the largest proportion of the Whangarei population not in
the labour force are European (36%) (Figure 56).
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Figure 54 New Zealand Labour Force Status by Ethnic Group, 2006
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Figure 55 Northland Region Labour Force Status by Ethnic Group, 2006
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In the New Zealand, the “Other” and European ethnic groups had the highest full-time employment rates
(78% and 73% respectively) in 2006, followed closely by the Pacific People (72%). The Asian and European
ethnic groups had the highest part-time employment rate (both with 23%), followed by the Middle
Eastern/Latin American/African ethnic group (22%). The Pacific People, Maori and the Middle Eastern/Latin
American/African ethnic groups had the highest unemployment rate (11%), while the “Other” and European
ethnic groups had the lowest unemployment rate (3% and 4% respectively).
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Figure 57 New Zealand Work Force Status by Ethnic Group, 2006

In Northland Region, the “Other” and European ethnic groups had the highest full-time employment rates
(76% and 71% respectively) in 2006. The Middle Eastern/Latin American/African (MELAA) and Asian ethnic
groups had the highest part-time employment rate (both 25%). The Pacific People and Maori had the
highest unemployment rate (15% and 14%), while the “Other” and European ethnic groups had the lowest
unemployment rate (3% and 5% respectively).
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Figure 58 Northland Region Work Force Status by Ethnic Group, 2006

Like New Zealand and the Northland Region, the “Other” and European ethnic groups had the highest full-
time employment rates (77% and 72% respectively) in the Whangarei District. The Asian and Middle
Eastern/Latin American/African (MELAA) ethnic groups had the highest part-time employment rate (25%
and 24% respectively). Like New Zealand and the Northland Region, the Padfic People and Maori had the
highest unemployment rate (16% and 14%) in the Whangarei District, while the “Other” and European
ethnic groups had the lowest unemployment rate (3% and 5% respectively).
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Figure 59 Whangarei District Work Force Status by Ethnic Group, 2006

Status in Employment

Status in employment classifies employed people aged 15 years and over according to whether they are
working for themselves or for other people. Status in employment includes those that are a paid employee,
self employed and not employing any other person(s), an employer of other persons, or an unpaid worker in
a family business. Those who worked as partners in a small business or farm were each considered ‘self
employed’ but they were only considered ‘employers’ if the partnership employed other people.

The status in employment is similar across all ethnic groups for the New Zealand labour force, with the
majority of the New Zealand labour force being paid employees (Figure 60). Between 13% and 14% of the
European and Asian labour force are self-employed, while 7% and 8% are employers. The Asian ethnic
group has the largest proportion of unpaid family workers (4%).
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Figure 60 Status in Employment, New Zealand, 2006
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The status in employment varies considerably across all ethnic groups for the Northland Region labour force.
Like the New Zealand labour force, the majority of the Northland Region’s labour force are paid employees
(Figure 61). However, unlike the rest of the New Zealand labour force, a larger proportion of the Northland
Region’s labour force are self-employed, with between 17% and 20% of the Asian and European labour
force being self-employed, compared with 14% and 13% of the New Zealand labour force. More people in
the Northland Region’s labour force are also employers, compared with the New Zealand labour force (11%
and 12% of the Northland Region’s European and Asian ethnic groups, compared with 8% and 7% for New
Zealand). The Asian ethnic group also has the highest proportion of unpaid family workers (6%).
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Figure 61 Status in Employment, Northland Region, 2006

The Whangarei District’s status in employment (Figure 62) is similar to that for New Zealand (Figure 62),
with the majority being paid employees, and a similar proportion being self-employed. 16% of the European
and Asian ethnic groups are self employed, compared with 13% and 14% for New Zealand, and 20% and
17% for the Northland Region. The Asian ethnic group has the largest proportion of employer (12%),
compared with 7% for New Zealand and 12% for the Northland Region. Like New Zealand and the
Northland Region, the Asian ethnic group also has the highest proportion of unpaid family workers.

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

European Maori Pacific Asian Other

Whangarei District
DPaid Employee @ Self-Employed ®Employer ® Unpaid Family Worker

Figure 62 Status in Employment, Whangarei District, 2006
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Unemployment

Levels of unemployment are often used as an indicator for gauging social and economic wellbeing.
Unemployment levels are defined as the number of people who are unemployed and actively seeking work
as a percentage of the total labour force aged 15 years and over.

Maori and Pacific People are disproportionately represented in the unemployment statistics. The
unemployment rates for Pacific People were the highest in New Zealand, Northland and Whangarei in 2006,
with 15% and 16% unemployed in Northland and Whangarei, and 11% unemployed in New Zealand. Maori
unemployment rates for the Whangarei District and Northland was 14% in 2006 and 11% for New Zealand.
The Other ethnic groups and European had the lowest unemployment rates in 2006, with less than 5% of
the labour force unemployed in 2006 (Figure 63).
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Figure 63 Unemployment Rates by Ethnic Group, 2006
SOURCE: Statistics New Zealand

The 15-24 year old age group had the highest unemployment rates in all ethnic groups in 2006, with the
highest being in the Pacific (30%) and Maori (26%) ethnic groups (Figure 64).
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Figure 64 Unemployment Rates by Age and Ethnic Group for the Whangarei District, 2006
SOURCE: Statistics New Zealand
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Hours Worked

Figure 65, Figure 66 and Figure 67 show the number of hours worked by ethnic groups for the New Zealand,
Northland and Whangarei District’s labour force. The common trend across New Zealand, Northland and the
Whangarei District is that the majority of people work between 40 and 49 hours a week.

For the New Zealand labour force (Figure 65), the Pacific People work the longest hours, with over 70%
working more than 40 hours a week, followed by Maori with almost 70% working more than 40 hours per
week.
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Figure 65 Hours Worked in Employment per Week, New Zealand, 2006

For the Northland Region’s labour force (Figure 66), the Pacific People also work the longest hours with 64%
working 40 hours or more per week, followed by 62% of Maori and European.
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Figure 66 Hours Worked in Employment per Week, Northland Region, 2006

For the Whangarei District’s labour force (Figure 67), the trend is much the same as for Northland and New
Zealand. The majority of people working more than 40 hours a week are the Maori and Pacific People, with
64%, followed by the European ethnic group with 62% of the labour force working 40 hours or more per
week.
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Figure 67 Hours Worked in Employment per Week, Whangarei District, 2006
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7. Occupation and Industry

Occupations reflect the skill set of an ethnicity’s workforce and can provide some indication of a group’s
earning ability and standard of living. Occupation data can also give an insight into the ability of a workforce
to adapt to changes and developments in the local business environment (Thorpe, 2007).

An occupation is defined as a set of jobs that require the performance of similar or identical tasks, while a
job is a set of tasks performed or designed to be performed by one person for an employer (including self-
employment) in return for payment or profit.

Table 13 ANZSCO Classification of Occupations

Occupation Job

Managers Chief Executives, General Managers and Legislators
Farmers and Farm Managers

Specialist Managers

Hospitality, Retail and Service Managers

Professionals Arts and Media Professionals

Business, Human Resource and Marketing Professionals
Design, Engineering, Science and Transport Professionals
Education Professionals

Health Professionals

ICT Professionals

Legal, Social and Welfare Professionals

Technicians and Trades Workers Engineering, ICT and Science Technicians

Automotive and Engineering Trades Workers

Construction Trades Workers

Electrotechnology and Telecommunications Trades Workers
Food Trades Workers

Skilled Animal and Horticultural Workers

Other Technicians and Trades Workers

Community and Personal Service Workers Health and Welfare Support Workers
Carers and Aides

Hospitality Workers

Protective Service Workers

Sports and Personal Service Workers

Clerical and Administrative Workers Office Managers and Program Administrators
Personal Assistants and Secretaries

General Clerical Workers

Inquiry Clerks and Receptionists

Numerical Clerks

Clerical and Office Support Workers

Other Clerical and Administrative Workers

Sales Workers Sales Representatives and Agents
Sales Assistants and Salespersons
Sales Support Workers

Machinery Operators and Drivers Machine and Stationary Plant Operators
Mobile Plant Operators

Road and Rail Drivers

Storepersons

Labourers Cleaners and Laundry Workers
Construction and Mining Labourers
Factory Process Workers

Farm, Forestry and Garden Workers
Food Preparation Assistants

Other Labourers
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In the Whangarei District, the ethnic minority groups (Maori, Pacific, Asian, and Middle Eastern/Latin
America/African ethnic groups) have similar proportions of their working age population in each of the main
occupation groups to that of the total Whangarei District working age population (Figure 68). However,
more ethnic minority people are community and personal service workers; machinery operators and drivers;
and labourers, a reflection of either the type of work available in the District (mainly low skilled), or the type
of migrants the district attracts (manual workers). Figure 68 also shows that the majority of occupations in
the Whangarei District are manual labour.
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Figure 68 Occupations, Whangarei District 2006

The European ethnic group has a relatively equal mis of occupations, with similar proportions of its
population aged 15 years and over in each of the main occupation groups (Figure 69) The highest
proportion of people were managers and professionals (both 19%), followed by technicians and trade
workers (15%) and clerical and administrative workers (13%).
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Figure 69 Occupations by European Ethnic Group, Whangarei District 2006

The Maori ethnic group tend to have a mix of manual and executive occupations, with 19% being labourers,
followed by 14% being professionals (Figure 70).
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Figure 70 Occupations by Maori Ethnic Group, Whangarei District 2006

The Pacific ethnic group also tend to have a mix of manual and executive occupations, with 17% being
labourers, followed by 15% being community and personal service workers (Figure 71).
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Figure 71 Occupations by Pacific Ethnic Group, Whangarei District 2006

The majority of the Asian working population were in executive occupations, with 24% being professionals
and 17% being managers, followed by 16% being technician and trades. A very small proportion of the
Asian ethnic group are machinery operators and drivers, while 10% are labourers.
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Figure 72 Occupations by Asian Ethnic Group, Whangarei District 2006
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8. Education

Education is critical in a changing world. Knowing how well educated an ethnic group is, may give an
indication to the type of employment that they may gain, their income level and their standard of living.
Technological, economic and social changes, coupled with increasing globalisation, are broadening career
opportunities while requiring more highly skilled workers (Thorpe, 2007).

Statistics for this section was obtained from the Ministry of Education. While they are unable to confirm how
they have classified their ethnic groups, and whether they have used the Statistics New Zealand Standard
for Ethnicity 2005, the statistics for the “Other” ethnic group has been omitted in this report due to the
obscurity of their results, and also because the Ministry of Education omits the ‘Other’ ethnic group from its
own publications.

Stand-Downs from School

As a consequence of a serious breach of school rules, a school principal can order a student to stand-down
from school for a period of up to five school days. A stand-down, for any student, can total no more than
five school days in any term, or 10 days in a school year. Students return automatically to school following a
stand-down.

Quantity of instruction or potential '‘opportunity to learn' strongly influences student outcomes. The New
Zealand Smithfield study found student attendance during Year 11 to be one of the most significant
variables influencing student achievement in senior secondary school. Hattie (1999) (as cited on Ministry of
Education website) reported instructional quantity to have the fourth highest effect size (0.84) of any
instructional variable. The practice of stand-downs cuts short, or interrupts, potential opportunities to learn
at school.

While stand-downs impact on actual opportunity to learn they are also associated with a wide range of
concerning youth behaviours including drug and alcohol abuse and violence that are disruptive to the
learning of the individuals concerned and disruptive and unsafe for peers in the school community.

International research emphasises the importance of pro-active partnerships with parents and a strategy
focused on both achievement and behaviour. Approaches that are focused only on disciplinary or pastoral
responses have been found to be ineffective for positive outcomes for the students involved in U.K. and
Australian research (Ministry of Education, 2008).

The majority of students stood-down from school in 2008 were as a result of physical assault of other
students (25.8 students per 1,000), continual disobedience (25.1 students per 1,000) and verbal assault on
staff (14.9 students per 1,000). The majority of stand-downs occurred for students aged 13 to 15,
accounting for 61% of all stand-downs, and the stand-down rate for males was 2.4 times higher than the
female rate in 2008 (Ministry of Education, 2008).

Schools are standing down more Maori students than any other ethnic group. In 2008, the age-standardised
stand-down rate for Maori students was 77% higher than Pacifika in the Whangarei District, compared with
23% for Northland and 59% for New Zealand. The Maori stand-down rate is also 2.4 times as high as
European students in the Whangarei District, 2.5 times as high for Northland and 2.6 times as high for New
Zealand. The stand-down rate for Asian students in the lowest in New Zealand (statistics are unavailable for
Northland and the Whangarei District).

Figure 73 shows that the stand-down rate for Maori is highest for New Zealand (53.6 students per 1,000),
followed by Northland (52.2) and the Whangarei District (44.3). Pasifika students had the highest stand-
down rates in Northland (42.3 students per 1,000) followed by Pasifika students in New Zealand (33.7) and
Whangarei (25).
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Figure 73 Stand-Downs from School, 2008
SOURCE: Ministry of Education, 2008.

Exclusions and Expulsions from School

Quantity of instruction or potential 'opportunity to learn' strongly influences student outcomes. The New
Zealand Smithfield study found student attendance during Year 11 to be one of the most significant
variables influencing student achievement in senior secondary school (Hughes, et al, 1999). Hattie (1999)
reported instructional quantity to have the fourth highest effect size (.84) of any instructional variable. The
practices of exclusion and expulsion interrupt, or cut short, potential opportunity to learn at school.

Following a suspension, the Board of Trustees decides how to address the student’s misbehaviour. The
boards can either lift the suspension (with or without conditions), extend the suspension (with conditions),
or terminate the student's enrolment at the school. If the student is aged under 16, the board may decide
to exclude him or her from the school, with the requirement that the student enrols elsewhere. This decision
should be arrived at only in the most serious cases. If the student is aged 16 or over, the board may decide
to expel him or her from the school, and the student may enrol at another school. Again, this decision
should be arrived at only in the most serious cases. Exclusions and expulsions may lead to these students:

e accessing correspondence schooling, where there may be fewer direct learning supports

e entering alternative education institutions, where there may not be access to highly trained teaching
staff

e dropping out of the education system (Ministry of Education, 2008).

International research emphasises the importance of pro-active partnerships with parents and a strategy
focused on both achievement and behaviour. Approaches that are focused only on disciplinary or pastoral
responses have been found to be ineffective for positive outcomes for the students involved in U.K. and
Australian research (Ministry of Education, 2008).

The majority of students excluded from school in 2008 were as a result of continual disobedience (40.1
students per 1,000), physical assault on other students (19.4 students per 1,000) and drugs (including
substance abuse) (1.2 students per 1,000) (Ministry of Education, 2008).

Schools are excluding Maori students more than any other ethnic group. In 2008, the age-standardised
exclusion rate for Maori students in the Whangarei District (5.7 students per 1,000) was the higher than
Northland (4.5) and New Zealand (4.6). The age-standardised exdusion rate for Asian students was the
lowest for all ethnic groups (Figure 74).
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Figure 74 Exclusions from School, 2008
SOURCE: Ministry of Education, 2008.

The majority of students expelled from school in 2008 were as a result of physical assault on other students
(25.3), continual disobedience (22.7) and drugs (including substance abuse) (19.5) (Ministry of Education,
2008).

By ethnicity, the majority of students expelled from school in New Zealand were Pasifika (5.1) and Maori
(2.5) (Figure 75).
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Figure 75 Expulsions from School, 2008
SOURCE: Ministry of Education, 2008.

Early Leaving Exemptions

In order to achieve, students must stay at school, experience a sense of belonging and support, and stay
interested and engaged in learning. All schools face the constant challenge of ensuring that all students feel
they belong and are encouraged to participate at school. This is the foundation of motivation, interest and
pleasure in learning.

School is compulsory for all students aged between 6 and 16 years. However, parents of students aged 15

years may apply to the Ministry of Education for an exemption from schooling on the basis of educational
problems, conduct, or the unlikelihood of the student gaining benefit from attending available schools.
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Parents are required to give details about training programmes or employment that the student would move
on to in the event of an exemption being granted.

These young people leaving school without qualifications may have difficulty performing in the workforce
and may face difficulties in terms of life-long learning, or returning to formal study in later years.

A considerable number of research studies also show that there is a strong correlation between early school
leavers and unemployment and/or lower incomes, which are in turn generally related to poverty and
dependence on income support. In New Zealand, recent data show that those with no qualifications have
unemployment rates far exceeding those with qualifications, and the lowest median incomes (Ministry of
Education, 2008).

Maori students have disproportionately high rates of early leaving exemption compared with other ethnic
groups. In 2008, the early leaving exemption rate for Maori students in New Zealand (25.1 students per
1,000) was higher than for the Whangarei District (23.3) and Northland Region. In contrast, there were
almost no Asian 15 year-old students receiving early leaving exemptions (Figure 81).

In 2008, two-thirds of all early leaving exemptions were for males. The female rate was 7.0 per 1,000 15
year-old students, while the male rate was 14.8 per 1,000 15 year-old students. A Training Provider course
was the most popular destination for a 15 year-old student who received an early leaving exemption, with
the majority (80.6%) of early leavers going there in 2008. A further 12,7% of all early leavers went into full
time employment, with the remainder going into a Polytechnic course (6.7%) (Ministry of Education, 2008).
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Figure 76 Early Leaving Exemptions from School, 2008
SOURCE: Ministry of Education, 2008.

Retention of Students in Senior Secondary Schools

Completion of upper secondary education is associated with a range of economic and social benefits both in
New Zealand and across the OECD. Retention to senior secondary schooling is linked to higher levels of
skills and knowledge required for participation in our increasingly knowledge-based society and the wider
global community. OECD education ministers have emphasized "quality education for all" (OECD, 2001) and
with improving standards and average achievements, it is likely to be a moving target over the next
generations (Hutmacher, 2001).

The positive effect of each additional year of schooling on incomes has been estimated to range from 5 to
10% (Norton et al. 2000). The risk of unemployment for those with no school qualifications or only Year 11
qualifications is higher than for those with Year 12 or Year 13 qualifications. At present there is little
systematic evidence about the comparative value of alternatives to senior schooling.

Lashlie (2005) found that one of the factors important for successful school leaving for boys was merely
staying at school until the end of the seventh form. This is because it takes boys longer to achieve a high
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level of maturity and self-management than girls, and that boys’ schools in particular can ‘hold boys steady
while the chaos of adolescence sorts itself.” Simply keeping boys at school (by making school relevant) until
they have decided what they want their next step in life to be, can reduce the chances of a boy ‘arriving at a
prison gate’ (Ministry of Education, 2008).

Maori students had the lowest proportions of students remaining at school to age 17.5 years, with 34.6% for
the Whangarei District, 35.6% for Northland and 40.4% for New Zealand. While Asian students had the
highest proportions of students remaining at school to age 17.5 years, with 82.8% for the Whangarei
District, 78.8% for Northland and 97.4% for New Zealand (Figure 77).

Girls aged 17.5 years-old are more likely to stay at school than boys, with 66.9% of girls and 57.9% of boys
making it past 17.5 years-old in 2008 (Ministry of Education, 2008).
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Figure 77 Retention Rates, 2008
SOURCE: Ministry of Education, 2008.

School Leavers with NCEA Level 2 or Above

A formal school qualification is a measure of the extent to which young adults have completed a basic
prerequisite for higher education and training and many entry-level jobs. The main qualification available to
secondary school students is the NCEA, which encompasses a wide range of learning. NCEA enables
students to undertake multilevel study to attain credits, perhaps at different levels in any one year, towards
an NCEA qualification. Students can attain credits through internal and external assessment, and they can
accumulate these credits both within and across years. Educational and job prospects will be limited for
those who leave school without Level 2 NCEA (Ministry of Education, 2008).

The attainment of an upper secondary school qualification is linked to labour force status and incomes. In
2007 New Zealanders with no qualifications had an unemployment rate over 53% higher than those whose
highest qualification was a school qualification (OECD 2009).

Asian students had the highest proportion of leavers attaining at least NCRA Level 2 in 2008 (85.2% for New
Zealand, 84.8% for Northland and 83.3% for the Whangarei District). There is a substantial gap between
the proportion of Pasifika (62.9% for New Zealand, 50% for Northland and 58.8% for Whangarei) and Maori
(50.4% for New Zealand, 50% for Northland and 55.5% for Whangarei) school leavers to attaining at least
NCEA Level 2 (Figure 78).

72



Ethnic Diversity in the Whangarei District 09/58024

100

<

s) 90
Z 80
= 70
g ¢ 60
§ & 50
56 40
o«

o 30
wn >

s34 20
& 10
8

§ 0
é‘_; European Maori Pasifika Asian MELAA

B New Zealand Total B NorthlandRegion O WhangareiDistrict

Figure 78 School Leavers at Least NCEA Level 2, 2008
SOURCE: Ministry of Education, 2008.

School Leavers with a University Entrance Standard

A formal school qualification is a measure of the extent to which young adults have completed a basic
prerequisite for higher education and training and many entry-level jobs. An entrance qualification enables
students to go directly into further tertiary study at degree level (Ministry of Education, 2008).

Educational qualifications are also linked to labour force status and incomes. For example, in 2007, in New
Zealand, wage and salary earners with a Bachelor degree or higher, on average, possess double the relative
earning power of those with no qualification (OECD 2009).

Asian students had the highest proportion of school leavers achieving a university entrance standard (66.5%
for New Zealand, 57.6% for Northland and 53.3% for the Whangarei District). Pasifika (23% for New
Zealand, 21.9% for Northland and 29.4% for the Whangarei District) and Maori (20.8% for New Zealand,
21.3% for Northland and 22.1 for the Whangarei District) had the lowest rates (Figure 79).
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Figure 79 School Leavers with a University Entrance Standard, 2008
SOURCE: Ministry of Education, 2008.

Highest Qualification Gained
The majority of permanent migrants accepted into New Zealand by immigration New Zealand come under
the skilled or business categories. There migrants are skilled, and more are well educated, with a range of

qualifications comparable to New Zealand qualifications. In 2006, 18 per cent of ethnic minorities (Pacific
People, Asian and Middle Eastern/Latin American/African) have a Bachelor or higher degree, compared to
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10% of the total Whangarei population. 23% of ethnic minorities had no qualification, compared to 30% of
the total population.

The Asian and Middle Eastern/Latin American/African ethnic groups have high level of formal qualification
attainment, with 26% of these groups having a Bachelor or higher degree in 2006 (Figure 80).

The Maori ethnic group is less likely to have formal qualifications than the total population, with 43% having
no qualifications and only 5% having a Bachelor or higher degree in 2006.
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Figure 80 Highest Qualification Attained by Ethnicity in the Whangarei District, 2006
SOURCE: Statistics New Zealand
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9. Personal Income

In 2006, the median annual total personal income for the Whangarei District’s working population of 15
years of age and over was $22,500. The ethnic group with the highest annual total personal income was
‘Other’, with the majority earning more than $20,000; followed by European and Middle Eastern/Latin
America/African.

The ethnic groups with the lowest annual total personal income in 2006 were the Maori and Pacific People,
with the majority earning less than $20,000.

Figure 81 shows the proportion of people who are earning in each of the income bands by ethnic group. The
Asian and Middle Easter/Latin American/Africa ethnic groups have the highest proportion of their working
age population earning in the lowest income band of $10,000 or less a year (37% and 34% respectively),
while the Other Ethnicity, European and Middle Easter/Latin American/Africa ethnic groups have the highest
proportion earning in the highest income band of $30,000 or more (47%, 38% and 36% respectively).
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Figure 81 Total Personal Income by Ethnicity, Whangarei District, 2006
Source of Personal Income

Wages and salaries were the most common source of personal income for all ethnic groups in the Whangarei
District for all ethnic groups. The Pacific People have the highest proportion of people earning wages and
salaries (51%), while the Asian ethnic group have the highest proportion of people who are self-employed
(14%). European have the highest proportion of people receiving superannuation (18%), while Maori and
Pacific People have the highest proportion of people receiving a benefit (28% and 25% respectively).

Table 14 Source of Personal Income by Ethnicity, Whangarei District, 2006

Middle Eastern/ Whangarei

Pacific Latin American/ District
Source of Income | European | Maori Peoples | Asian African Other
Wages/Salary 37% 49% 51% 47% 48% 39% 38%
Self-employment 13% 7% 7% 14% 13% 16% 13%
Pension 18% 6% 4% 6% 7% 13% 16%
Benefits 10% 28% 25% 13% 15% 7% 12%
Other 22% 11% 13% 19% 17% 24% 21%

SOURCE: Statistics New Zealand
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Income Support

Income support refers to government funded income supplements received from Work and Income New
Zealand. Table 15 shows the proportion of the district’s residents aged 15 years and over by ethnidty, who
received income support during the 12 months preceding the 2006 census (Statistics New Zealand, 2006).

The Pacific People (29%), Maori and Asian ethnic groups (both 27%) have the highest proportion of people
receiving an unemployment benefit. The European ethnic group had the highest proportion of people
receiving the sickness benefit (18%), while Maori had the highest proportion of people receiving the
Domestic Purposes Benefit (32%), and the Middle Eastern/Latin American/African ethnic group had the
highest proportion of their population receiving other government benefits (71%).

Table 15 Type of Benefits Received by Ethnicity, Whangarei District, 2006

Middle Eastern/ Whangarei

Pacific Latin American/ District
Type of Benefit European | Maori | Peoples | Asian | African Other
Unemployment Benefit 18% 27% 29% 27% 14% 20% 22%
Sickness Benefit 18% 14% 13% 11% 0% 17% 16%
Domestic Purposes Benefit 23% 32% 25% 21% 0% 17% 25%
Invalids Benefit 18% 14% 14% 11% 14% 20% 17%
Other Government Benefits,
Sovernment Income Support 239 13% 20% 30% 71% 26% 20%

ayments, War Pensions or (21 people)

Paid Parental Leave

Population with Low Incomes

The population with low incomes are defined as the proportion of the population in households with
equivalised disposable income net-of-housing-cost below two thresholds. Incomes are after deducting tax
and housing costs; and adjusting for household size and composition. The two main thresholds, or poverty
lines, are 50 and 60 percent of the 1998 household disposable income median, with 25 percent decocted to
allow for average housing costs. The threshold is adjusted for inflation to keep them fixed in real terms
(Ministry of Social Development, 2008).

The proportion of the Whangarei District’s population with incomes less that 60% of the national median are
generally higher compared with New Zealand. In 2006, 22% of the Whangarei District’s population had
incomes less than 60% of the national median (2001), compared with 21% of New Zealand.

In 2006, the Asian population in the Whangarei District had the highest proportion of people with incomes
below the 60% threshold (30.4%), followed by Maori (29.7%) and Pacific People (26.1%), while the
European ethnic group have the lowest proportion of people with incomes below the 60% threshold (19.5%)
(Figure 82).
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Figure 82 Proportion of Ethnic Groups with Low Incomes, Whangarei District, 2006

76



Ethnic Diversity in the Whangarei District 09/58024

10. Households

Household Tenure

Household tenure refers to whether or not people own the homes they live in. Changes in tenure status
reflect shifts in demographic patterns, such as household composition, employment status, lifestyle choices
and socioeconomic patterns such as income and house prices. Home ownership is traditionally been
associated with higher levels of household security and stability (Thorpe, 2007).

In 2006, 57.7% of the total Whangarei District population lived in a private occupied dwelling that was
owned or partially owned by the usual residents. Among the ethnic groups in the Whangarei District, the
European ethnic group had the highest ownership rate (61.9%), while the Pacific People had the lowest
ownership rate (28.3%) followed by the Maori ethnic group (30.4%). This trend is similar for New Zealand
and Northland where the European ethnic group had the highest ownership rate in 2006 (58.2% and 62.3%

respectively), and Pacific People had the lowest ownership rate (21.8% for New Zealand and 27% for
Northland).
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Figure 83 Home Ownership by Ethnic Group, 2006

Years at Usual Residence

The number of years at usual residence provides information on internal migration for evaluating urban

infrastructure requirements and for assessing regional demands in the areas of health, education and
housing.

The European ethnic group tend to stay the longest period of time at their usual residence, with New
Zealand European averaging 3.8 years, Northland Europeans 5.2 years and Whangarei Europeans 3.8 years.
The ethnic group that stay the shortest period of time at their usual residence, indicating a highly mobile
population, were the Middle Eastern/Latin American/African ethnic group with 2.1 years for New Zealand as
a whole, 2.4 years in Northland and 1.8 years in Whangarei (Figure 84).
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Figure 84 Median Number of Years at Usual Residence, 2006
SOURCE: Statistics New Zealand, 2006

Occupancy Rate

Occupancy rate is defined as the total number of occupants usually resident in private dwellings divided by
the total number of occupied private dwellings. This gives the average number of people per dwelling or
simply average household size. This definition relates only to people who usually reside in private dwellings,
hence visitors are excluded.

The occupancy rate describes the relationship between New Zealand's housing stock and the changing social
structure. Since there has been a large increase in the number of one-person households over the last three
censuses, one-person households have a significant effect on this indicator (they have the lowest possible
occupancy rate of 1.0) (Statistics New Zealand, 2006).

Pacific New Zealanders have the highest occupancy rate with 3.1 people per household, followed by the
Asian ethnic group with 2.8 people per household. For Northland and the Whangarei District, Maori have
the highest occupancy rate with 2.5 people per household. The Middle Eastern/Latin American/African
ethnic group have the lowest occupancy rate with 1.5 people per dwelling in Northland and Whangarei
(Figure 85).
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Figure 85 Occupancy Rate, 2006
SOURCE: Statistics New Zealand, 2006
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Household Crowding

Housing space adequate to the needs and desires of a family is a core component of quality of life. National
and international studies show an assodation between the prevalence of certain infectious diseases and
crowding, between crowding and poor educational attainment, and between residential crowding and
psychological distress (Ministry of Social Development, 2009).

Pacific people are far more likely to be living in crowded households than other ethnic groups. In 2006, 24%
of Pacific People in New Zealand, 30.8% of Pacific People in Northland and 25.4% of Pacific People in the
Whangarei District lived in a crowded household (ie requiring one or more additional bedrooms, as defined
by the Canadian Crowding Index). Maori were the next most likely ethnic group, with 18% of Maori in New
Zealand, 25.5% of Maori in Northland and 24.2% of Maori in Whangarei, requiring at least one extra
bedroom. Partly reflecting their older age profile, only 4 per cent of European New Zealanders, 6%
European Northlanders and 5.4% of Europeans in the Whangarei District required one or more additional
bedrooms (Figure 86).

Cultural attitudes and economic conditions are two primary factors that account for the extreme variation in
crowding levels between ethnic groups. The variance in population age structures is also a factor: the Maori

and Pacific ethnic groups both have younger age structures than the European population (Ministry of Social
Development, 2009).
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Figure 86 Household Crowding, 2006
SOURCE: Ministry of Social Development, 2009

Access to Telecommunications

Access to telecommunications (telephone and internet access) is increasingly becoming an important way of
communicating and accessing information, therefore helping individuals and groups keep in contact, make
decisions and stay informed. Unequal adoption of and access to technology may exclude people from
reaping the benefits of the newly forming ‘online” economy, as well as potentially reducing civic participation
and social cohesion (Thorpe, 2007).

In 2006, 98% of the Whangarei District’s population who lived in a private occupied dwelling had access to a
telephone, and 60% had access to the internet. Many ethnic groups have higher proportions of access to
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telecommunications than this, suggesting the importance these groups place in accessing information and in
being able to communicate.

The ethnic groups with the highest proportion of people in private occupied dwellings who had access to a
telephone were European (99%) and Asian (98%). The ethnic groups with the highest proportion of people
in private occupied dwellings with access to the internet were Asian (69%) and other ethnic groups (69%).

Those ethnic groups with the lowest proportion of their population who live in private occupied dwellings
with access to the telephone were Maori (94%). Maori also had the lowest proportion of the population with
access to the internet (41%) in 2006 (Figure 87).
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Figure 87 Access to Telecommunications, Whangarei District, 2006
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11. Languages Spoken

The languages spoken by the district’s residents is another measure of diversity. This informs planning for
the provision of translation and interpreting services, library resources, and communication of other key
information (Thorpe, 2007).

In 2006, the Whangarei District’s residents spoke approximately 13 different languages, exduding English
and Maori. Apart from English and Maori, the most common language in the Whangarei District was French,
with 774 or 20% of people stating that they could speak French. Other than English and Maori, the most
common language spoken in New Zealand, is Samoan (17%), and the most common language spoken in the
Northland Region and the Whangarei District is French (22% and 20% respectively).
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Figure 88 Languages Spoken, 2006

In the G9 group of councils, apart from English and Maori, French was also the most common spoken
language in Tauranga, Gisborne, Hastings, New Plymouth, Wanganui and Palmerston North, while NZ sign
language is the most common language in Rotorua and Samoan in Napier (Figure 89).

By grouping the languages spoken by broad geographical region, European languages (French, Dutch,
German and Spanish) are the most common spoken languages in all of G9 group of councils but Palmerston
North, where Asian languages (Yue, Northern Chinese, Sinitic nfd, Korean and Japanese) are the most
common spoken languages.
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Figure 89 Languages Spoken in the G9 Group of Councils, 2006

More people speak English in the Whangarei District (89%) compared with Northland Region (86%) and
New Zealand (85%), while more people in Northland speak Maori (8.6%) compared with the Whangarei
District (6.0%) and New Zealand (3.6%).
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Figure 90 English and Maori Speaking Population, 2006
New Plymouth, Napier and Tauranga have the highest proportion of English speaking population in the G9,

with 90% to 92% of people speaking English; while Gisborne and Rotorua have the highest proportion of
Maori speaking population in the G9 with 14% and 11% of the population speaking Maori (Figure 91).
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Figure 91 English and Maori Speaking Population in the G9 Group of Councils, 2006

The majority of New Zealand’s, Northland Region and Whangarei District's population speak only one
language, with very few speaking more than 3 languages (3% or 109,200 people in New Zealand, 2% or
2,500 people in the Northland Region, and 1% or 1,100 people in the Whangarei District).

New Zealand Northland Region Whangarei District

BOnelanguage ®Twolanguages O Threeor More Languages

Figure 92 Number of Languages Spoken, 2006

The majority of those that speak one language are European (75%), followed by Maori (21%). Of those
that speak two languages, the majority are Maori (47%) followed by European (38%), and the majority of
those that speak three or more languages are European (56%), followed by Maori (22%) and Asian (14%).
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Figure 93 Number of Languages Spoken by Ethnic Groups in the Whangarei District, 2006

The diversity for languages spoken shows that Palmerston North City has the highest index of diversity at
11.76, followed by Rotorua District at 10.56. The Whangarei District has the second lowest index of
diversity at 7.82, ahead of Hastings District (7.78).

14

12 4
A
]
o 10 A
2
a
[0}
5 8 A
=
2 g
- ) 11.7
2 10.56 1| 1080
o 9.34 9.42 9.36
n 8.54 8.59
§ 4 79| 782 7.78
v

2 .

Whangarei Tauranga Rotorua Gisborne Hastings Napier City  New Wanganui Palmerston  New
District City District District District Plymouth  District North City Zealand
District

Figure 94 Simpson’s Index of Diversity for Languages Spoken in the G9 Group of Councils
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13. Religious Affiliation

Religious affiliation is a variable of strong interest to religious organisations, sodial scientists, and can be
used as an explanatory variable in studies on topics such as marriage formation and dissolution, fertility and
income. In Australia and in Britain, religion is a variable that is used to derive measures of ethnicity. In New
Zealand, religious affiliation is of particular significance for data users interested in Maori and in Pacific
Island peoples. It is a variable of historical interest as well; religious affiliation has been collected in the New
Zealand Census of Population and Dwellings since 1851.

Religious affiliation can depict the beliefs and values held by people, the level of social connectedness, and
how secular sodety is becoming. In engaging communities in dialogue and consultation, it is useful to
consider religious settings, such as Pacific churches and communities who may gather around a mosque or
temple (Thorpe, 2007).

In 2006, Christianity (including Maori Christian) was the most common religion with 58% of New Zealand,
61% of Northland Region and 59% of the Whangarei District. Apart from those who had no religion (36%
of New Zealand and Northland, and 39% of Whangarei District), the next largest religion in the Whangarei
District was Buddhist, with 393 people (0.6%) belonging to this religion, followed by Spiritualism/New Age
(366 people or 0.6%), Hindu (282 people or 0.4%), Muslim (108 people or 0.2%), Judaism/Jewish (72
people or 0.1%). A further 342 people stated that thy belonged to another religion (0.5%).
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Figure 95 Religious Affiliation, 2006

In the G9 group of Councils, Christianity (including Maori Christianity) is most common religion, with an
average of 62% of the population identifying with Christianity. Gisborne District has the highest proportion
of the population identify with Christianity with a total of 70% of the population, comprising 59% Christian
and 12% Maori Christian. Hastings District Council has the second highest proportion of the population
identifying with Christianity with 65%, comprising 62% Christian and 3% Maori Christian (Figure 96).

The Whangarei District has the highest proportion of the population not identifying with a religion (39%),
followed by Tauranga, New Plymouth and Palmerston North (38%). The Gisborne District has the highest
proportion of people identifying with a religion with 72%, followed by Hastings District (68%) and Wanganui
District (66%).

Palmerston North has the highest proportion of the population identifying with Buddhist (1.1% or 783
people), Hindu (1% or 687 people) and Muslim (0.9% or 645 people) religions. Napier City has the highest
proportion of the population identifying with Spiritualism/New Age religions (0.7% or 360 people), while
Wanganui District has the highest proportion of the population identifying with Judaism/Jewish religions
(0.2% or 57 people)
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Figure 96 Religious Affiliation in the G9 Group of Councils, 2006

Ethnicity and religious affiliation shows Christianity as the most common religion across all ethnic groups
with 57% of Europeans, 51% of Maori, 59% of Pacific People, 46% of Asian and 58% of Middle
Eastern/Latin American/African identifying as being Christian. 41% of Europeans, 35% of Maori, 33% of
Pacific People, 24% of Asian and 15% of Middle Eastern/Latin American/African do not identify as belonging
to any religion. The second most common religion across all ethnic groups is Maori Christian, which is
followed by 12% of Maori and 5% of Pacific Island People. Muslim is followed by 13% of Middle
Eastern/Latin American/African group and 2% of the Asian ethnic group, while Buddhism is followed by 10%
of the Asian ethnic group.

The European ethnic group is very distinct in its religious affiliations, with the majority being Christian (57%)
and 47% follow no religion. Maori religions affiliations are similar to the European where the majority are
Christian (51% Christian and 12% Maori Christian), and 35% follow no religion. The Asian and Middle
Eastern/Latin American/African ethnic groups are more diversified in their religious affiliations. The majority
of the Asian ethnic group are Christian (46%), followed by Hindu (15%), Buddhist (10%). The majority of
the Middle Eastern/Latin American/African ethnic group are Christian (58%), followed by Muslim (13%), and
Judaism/Jewish (8%). The Middle Eastern/Latin American/African ethnic group have the highest proportion
of the population identifying with a religion (85%), followed by the Asian ethnic group (76%), Padific People
(67%), Maori (65%) and European (59%).
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Figure 97 Ethnicity and Religions Affiliation for the Whangarei District, 2006
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Despite 56% of the district population identifying with Christianity, 88% of the places of worship in the
district are Christian. Three per cent of the population identify with Maori Christianity, while 7% of the
places of worship are Maori Christian.
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Figure 98 The Whangarei District’'s Religious Population and Places of Worship

The diversity of religion falls between 2.02 and 2.30, with Gisborne District having the highest diversity of
religion in the G9 group of Councils, followed by Rotorua District. The area with the lowest religious
diversity was New Plymouth District (2.02) and Hastings District (2.08). The Whangarei District represents
the G9 average in terms of religious diversity.
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Figure 99 Simpson’s Index of Diversity for Religion in the G9 Group of Councils
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14. Cuisine

Another benefit of ethnic diversity is access to a variety of cuisines. Eating in an authentic ethnic restaurant
is a way to experience another culture, as Van den Berghe (1984, as cited in Sriwongrat, 2008) postulated
“"What more accessible and friendlier arena of inter-ethnic contact could be devised than the ethnic
restaurant? What easier way to experience vicariously another culture than to share its food? As an outsider
consuming an exotic cuisine, one is literally ‘taking in’ the foreign culture.”

Food can bridge the relationship gap between the population and minority groups. Food plays an important
role in society because the integration of ethnic foods is free of economic, social or cultural barriers.
Everyone has to eat. Ethnic food reflects the complexity of multicultural experiences, representing an
ethnic symbiosis of food from around the world. Multicultural food contributes more to society than simply
new varieties of food. It breaks down barriers between people by providing a point of common interest, and
creates opportunities to mix with people from other cultures in a positive environment (Lee, 2002).

The connection between food and multiculturalism is one that everyone can identify with. The use of garlic,
ginger root, parmesan, chilli, pasta sauce, tacos, wine, olive oil, soy sauce and stir fry sauces in households
is phenomenal. We find ourselves stocking up on ethnic culinary items to embellish the taste of ethnic foods.
We see more Asian and Indian grocery products at the supermarket these days. More ethnic restaurants are
opening up in suburban communities. This is a continuing example that food reinforces the positive aspects
of ethnic diversity. Positive experience of food could be used to promote ethnic diversity. In addition, ethnic
food can help ethnic diversity in areas where people have not experienced its full benefits.

A survey of restaurants listed on the DineOut website (http://www.dineout.co.nz) showed that the majority
of ethnic restaurants in the G9 group of councils are Asian, which include Chinese, Indian, Indonesian,
Japanese, Korean, Malaysian, Thai, and Vietnamese cuisine; followed by European restaurants, which
include American, Australian, British, Continental/European, French, Greek, Irish, Italian, Mediterranean,
New Zealand, Spanish, Swiss, German, Russian, and Modern European cuisine (Figure 100).
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Figure 100 Cuisine by Ethnic Group for the G9 Group of Councils, 2009.

SOURCE: www.dineout.co.nz
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The ethnic group that is poorly represented in cuisine is Maori and Padific Island, with a total of 7 Maori and
7 Pacific restaurants in the whole of New Zealand.

In terms of cuisine diversity of those restaurants listed on the Dineout website, Tauranga City and Rotorua
District have the highest index of diversity at 2.91, followed by Napier (2.75) and Hastings (2.74). The
Whangarei and Gisborne Districts have the second lowest index of cuisine diversity at 1.80, ahead of New
Plymouth (1.69).
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Figure 101 Simpson’s Index of Diversity for Cuisine in the G9 Group of Councils, 2009
SOURCE: www.dineout.co.nz

89



Ethnic Diversity in the Whangarei District 09/58024

Conclusions

Ethnicity is defined as the ethnic group or groups that people identify with, or feel they belong to, and is
self-perceived. People can belong to more than one ethnic group; people may report their ethnidty based
on cultural affiliation, ancestry, nationality and/or race; the ethnic group or groups that someone identifies
with may change over time or the classification of an ethnic group may change over time. It is for these
reasons that measuring ethnic diversity can be difficult.

Despite the difficulties in measuring ethnic diversity, there are numerous benefits of an ethnically diverse
society. In his book, Legrain (2007) outlines many benefits of an ethnically diverse society, ranging from
economic growth and productivity, providing international connections, and attracting talent. We need
people from outside, we need the mixing of ideas, the new companies that make us all better off and help
pay for the schools, the hospitals and everything else that we value (Legrain, 2007).

One of the biggest benefits of ethnic diversity comes from the diversity and dynamism that foreigners bring
to society. New immigrants tend to work hard and are often determined to succeed in their new homeland.
They may also see opportunities as hewcomers that others don't see, and bring a wide variety of skills and
expertise with them. This can result in increased innovation, more entrepreneurial activity, increased
business development, greater diversity of business activities, and increased employment opportunities.

Innovation often comes from talented individuals placed in opportunistic situations. But increasingly it arises
from talented and diverse people ‘sparking off’ each other. Foreigners with different ideas, difference
perspectives add something extra to the mix, which tends to increase the rate of innovation and
development.

At the same time, diversity acts as a magnet for talent. Talented people and entrepreneurs tend to be
attracted to places with a diverse, cosmopolitan social structure. They are viewed as more exdting and
stimulating places, particularly to the younger age groups. As a result, diversity tends to result in further
diversity, and the meeting and melding of different cultures tends to lead to continuous innovation in many
fields; social, economic, cultural and environmental.

Cuisine is enhanced by ethnic diversity leading to more restaurants, cafes, and other cultural experiences.
But it is not only cuisine that is enhanced by ethnic diversity, or even that culture of all sorts is enhanced by
diversity, ethnic diversity provides more productive and diverse societies. Ones that have a multitude of
international connections, societies that attract talented people, and encourage economic growth (Putnam,
2007).

Whangarei District overall has very low ethnic diversity. A comparison of ethnic diversity of the Whangarei
District with the G9 group of council’s shows that Whangarei has the fourth lowest index of ethnic diversity,
ahead of New Plymouth, Wanganui and Tauranga. The Whangarei District also has the second lowest index
of language diversity and cuisine diversity in the G9.

Seventy two percent of Whangarei residents identify as European, 12% as other (which includes the
category New Zealander). 25% as Maori, 2% as Pacific People, 2% as Asian, and only 0.3% as Middle
Eastern/Latin American/Afrian. Thus, Whangarei’s population is largely a bicultural European/Maori mix,
with a small (but increasing) mix of other ethnicities.

Research shows that ethnic diversity is higher in countries with a longer duration of human settlement, and
in countries that have a naturally fragmented geography, and ones that lie closer to the equator (Ahlerup,
2009). During the settlement of New Zealand, the Whangarei District remained isolated from the rest of the
country until the 1920s-1930s when the railway and an all weather road were complete. Prior to this, access
was mainly by boat. Maybe it is for this reason that ethnic diversity in the Whangarei District is low.
Perhaps it is a result of limited employment and education opportunities in the District. And certainly it has
been affected by past national immigration policies which favoured immigration from Anglo-Saxon countries.

Aside from “Other” and the Middle Eastern/Latin American/African ethnic groups, the Asian ethnic group
experienced the greatest population increase between 2001 and 2006 (33%), followed by Padfic People
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(28%) and Maori (15%). The European ethnic group experienced a population decrease between 2001 and
2006 (-6%) due to the introduction of the “New Zealander” sub-category within the “Other” ethnic group.

It is anticipated that the Maori ethnic group will experience the greatest numerical increase of all ethnic
groups with an average increase of 2.9% per annum to 2061, followed by the European ethnic group (2.6%
per annum). However, it is expected that the Asian and Pacific ethnic groups will increase their relative
percentages given the high annual growth rates recently experienced (6.6% and 5.5% respectively). An
increase in Middle Eastern/Latin American/African people can also be expected given the high annual growth
rates in recent years (almost 10% p.a.). Numerically, however, the numbers will remain low.

Thus, Whangarei’s ethnic diversity can be expected to grow over the next 30-50 years, although it is difficult
to predict at what rate. Given the high rate of increase of Asian and Middle Eastern/Latin American/African
people over the last 10-15 years, it is likely (given national immigration trends) that there will be an increase
in these ethnic groups over the next 30-50 years. There may well be an increase in Pacific People over
those time frames as well, as climate change and associated sea level rise increasingly affect Pacific nations.
Any increase in ethnic diversity is likely to contribute positively to Whangarei’s future economically, socially,
and culturally.

Another factor of interest is the age profiles for different ethnic groups. The European ethnic group has a
much older profile with very large 45-64 and 65+ cohorts. The Maori group has large 5-14 and 25-44
cohorts, and a very small 65+ cohort. The Pacific ethnic group has a similar profile to Maori. The Asian and
Middle Easter/Latin American/African ethnic groups on the other hand, have large 25-44 cohorts, indicating
it is working age people who mostly make up these ethnic groups. Any increase in these working age
cohorts is good for the future of the district.

In addition, with respect to the Asian working population, the majority are in skilled professions with 24%
classified as professionals, 17% as managers and 16% as technicians and trades. A similar skill base is
likely with Middle Eastern/Latin American/African people. This too is good for the future of the district,
bringing skills and expertise into the district. New skills and expertise results in increased innovation, a more
diverse business structure, increased employment opportunities, and increased prosperity for the district.

As ethnidty diversifies in the Whangarei District, it can be expected to have a positive overall effect
economically, socially and culturally, and Whangarei can be expected to become a more cosmopolitan,
diverse and interesting place to live and visit. Ethnic diversity can be expected to increase business diversity
and employment opportunities as well, as migrants are likely to bring with them a variety of skills and life
experiences along with business contacts in other countries. This should result in new opportunities for
sustainable growth and development in this district.
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